
Guiding Circles embraced by Aboriginal Human Resource Development
Agreement Holders (AHRDAHs) and Local Delivery Mechanisms (LDMs)

ÒAt last our people have developed a new, exciting tool for effective career pathing.Ó

ÒA people-based approach to the hard questions involving preparing ourselves for the
working world.Ó

 ÒVery interesting. The information will be very useful in both my personal and professional
areas.Ó

ÒYou get to look at the reality of life.Ó

ÒA strong tool to motivate clients to create a career profile.Ó

ÒVery good presentation of a practical tool to use with Aboriginal clients.Ó

 ÒVery good, practical, useful and relatively easy process to implement.Ó

ÒThis training would be excellent for new employment counsellors; also a refresher for
present counsellors.Ó

ÒI thought I knew a lot about career counselling before, but this was great. I learned the
importance of why, what and when. I learned new techniques in career counselling,
especially patterns.Ó

ÒGreat approach for personal growth opportunities for our clients and us. Great job Ð
thanks to all.Ó

ÒThis workbook will help in the delivery of pre-screening in placing students in a training
program. A great starting point.Ó

ÒExcellent preparation. Really interactive.Ó
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INTRODUCTION
Created in 2002, Guiding Circles: an Aboriginal guide to finding career paths Booklet 1: Understanding Yourself
is a tool for Aboriginal Human Resource Development Agreement Holders (AHRDAHs), employment counsellors
and others to help clients of all ages explore the importance of self-exploration in career development.

Those who have experienced Guiding Circles call it flexible, innovative and practical. The Guiding Circles
approach is adaptable enough to use in various settings or incorporated into existing career development
programs.

This report contains the results of the Guiding Circles demonstration project conducted by the Aboriginal Human
Resource Development Council of Canada (AHRDCC or the Council) from January to September 2003. The
project involved human resource practitioners (demonstration site coordinators) from 11 sites across Canada
testing the functionality of the Guiding Circles Booklet 1 as a career resource for Aboriginal peoples.

“The Guiding Circles is a very interesting, extremely effective and unique technique in
discovering the career goals for our Aboriginal youth.”

John Marshall, Membertou First Nation, Nova
Scotia, Social Training Assistance Initiative
Reinvestment Strategy Case Manager

The demonstration site coordinators participated in an inaugural training session for Guiding Circles in January
2003 as the official launch of the project. Armed with the knowledge to apply the Guiding Circles program, the
site coordinators then took the booklet back to their communities, which represent a cross section of First Nation,
Métis and Inuit partners in nearly every province and territory.

The testimonials and feedback contained throughout this report speak to the utility of the Guiding Circles as an
effective means for helping Aboriginal people develop a career vision, make decisions and take action regarding
their career journey. The purpose of the Guiding Circles Demonstration Project Final Report is three-fold:

1. To transparently reflect the results of the demonstration project;

2. Enhance the Guiding Circles tool for further use in Aboriginal communities; and

3. Acknowledge the people who contributed to testing and enhancement of the Guiding Circles.

The results of this report affirm the need for an Aboriginal approach to career development in Canada.

Excerpt from “The GC Book,” a song composed by two 17 year-olds, a male and
female, who participated in a Guiding Circles exercise. See the end of this report
for the full lyrics.

“A very moving composition and powerful testimonial to the impact of the
Guiding Circles on their young lives.”  June Howse, Career/Youth Worker,
Buffalo Lake Métis Settlements, Alberta

 “Yo! The GC Book
Gotta take a look

Yeah, it helps me see
It’s okay to be me
It’s a real cool tool

Says ya gotta stay in school”
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Summary of Results
The demonstration project resulted in three main outcomes:

1. Verification that the Guiding Circles is an invaluable tool for increasing the participation of Aboriginal
people in the Canadian workforce;

2. Suggestions for support materials that enrich the Guiding Circles (some of which have already been
implemented); and

3. Seven recommendations for further enhancement of the tool.

In addition to comments specific to Guiding Circles as a tool, the Council
received feedback on the development of support tools to supplement
the delivery of Guiding Circles. These enhancements will allow the
facilitators of Guiding Circles to build on their skills and knowledge. The
enhancements include:

• Creation of a Guiding Circles website
(www.guidingcircles.com) with information on new
developments, additional tools for Guiding Circles trainees
and a schedule of upcoming training sessions.

• Refinement of a French version of the Guiding Circles
booklet with the assistance of the demonstration site in
Montreal (the First Nations Human Resources Development
Commission of Quebec). This version more accurately
reflects the language needs of the Francophone clientele.

• Development of a Practitioner’s Tip Sheet that briefly
describes each activity.

• Creation of the Coach’s Manual, a welcome addition for
trainees of Guiding Circles to continue refining their delivery
techniques.
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BACKGROUND
Need for Guiding Circles
The creation of Guiding Circles addresses three factors that may impede the full participation of Aboriginal
peoples in the Canadian labour force:

Employment Gap
In Canada, there is a simultaneous shortage of skilled workers and a disproportionate number of
unemployed Aboriginal people. Creative ways to engage Aboriginal peoples in the Canadian labour market
are needed to address this paradox.

Self-awareness Gap
Many Aboriginal people do not have the resources necessary to make appropriate career choices. This is
one of the major reasons for the population’s high unemployment rate. Without the tools needed to relate
life experiences to the world of work, many Aboriginal people remain unaware of their career potential.

Cultural Gap
Career counselling is intended to help Aboriginal peoples develop an understanding of themselves and
how they fit into the labour market; however, studies show that Aboriginal clients are twice as likely as
“mainstream” clients to drop out of counselling after the first session. A lack of culturally sensitive
counselling strategies and tools has been cited as one of the major factors related to this (McCormick &
Amundson, 1997).

Development of Guiding Circles
In the 1990s, Dr. Rod McCormick, Canada’s only Aboriginal counselling psychology professor, joined forces with
Dr. Norm Amundson, one of the world’s top career counselling experts, to develop a First Nations Career/Life
Planning Model. Later, another career expert, Gray Poehnell (Métis) from Ergon Communications, came on board
to assist in designing and adapting components of the career model.

About the Authors of Guiding Circles

Three individuals with a track record of developing quality career development tools and
strategies joined forces to create the Guiding Circles: an Aboriginal guide to finding career paths
Booklet 1: Understanding Yourself :

Dr. Rod McCormick, a member of the Mohawk Nation, works as an Associate Professor of
Counselling Psychology at the University of British Columbia. He also works as a consultant with
various government and Aboriginal organizations in the area of Aboriginal counselling and
mental health.

Dr. Norm Amundson, a Professor of Counselling Psychology at the University of British
Columbia, is a renowned consultant who has worked with numerous national and international
groups. He’s also the author of Active Engagement, recipient of the 2000 Best Book Award of
the Canadian Counselling Association.

Gray Poehnell is of Métis descent and is a creative consultant with broad experience in the
research and development of employment counselling programs and resources. He has co-
authored a number of counselling programs and workbooks with Dr. Norm Amundson,
including Career Pathways and Career Crossroads. Gray is an experienced educator who has
worked with a wide range of clients and has trained career practitioners nationally and
internationally.
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In 2002, McCormick, Amundson and Poehnell partnered with AHRDCC to produce the current version of
Guiding Circles, based on four foundational concepts as referenced in the completed Coach’s Manual written as
a component to the demonstration project by Gray Poehnell.  The four concepts are:

1. An Aboriginal perspective
Guiding Circles has been developed with a culturally sensitive approach from the use of the circle
metaphor to the incorporation of many elements that reflect an Aboriginal worldview, such as community
orientation, connectedness, balance, roles and responsibilities, gifts, spirit, aptitudes, and values and
meaning (McCormick & Amundson, 1997). Many Aboriginal (and non-Aboriginal clients who don’t fit into
the mainstream) can become culturally excluded from a mainstream counselling process. Often the starting
points for discussion are topics such as previous work and school experience or future goals. This
functionally excludes those who have not had a good experience with work or school or who have not
thought about the future. Such points of entry can be interpreted as saying that one doesn’t have any
connection with the world of work.

2. Active engagement between counsellor and client
This inclusive approach is based on the principles of Active Engagement (Amundson, 2003). The approach
used in Guiding Circles starts with the client and where the client is engaged with life. By giving clients the
opportunity to tell their own story, they begin to unpack their life story and make connections to the world
of work with the counsellor acting as a facilitator for this process. It is a creative approach that encourages
flexibility and innovation. The approach is holistic as well in that it encourages the involvement of clients at
all levels.

3. CareerCraft
Traditional career metaphors such as “career management” emphasize the process of career development
as logical, organized, controlled and sequential. While this paradigm has its place, it must be supplemented
by approaches that emphasize creativity, innovation and flexibility. CareerCraft (Poehnell & Amundson,
2002) is a new paradigm that fits the current dynamic world of work and career. It draws upon three
distinct elements of craft that can be applied to the career process: function (the creation of something
that is practical and useful), skill (a practical and experiential knowledge of the material, tools and
processes necessary to create something) and creativity. If one is to craft a career that is practical and useful
in today’s changing world, one must combine skill (knowledge of self and the labour market;
understanding of the processes of self-assessment, career exploration, decision making, work search, etc.
and expertise with career tools such as computers, resumes, cover letters, interview techniques, etc.) with
creativity (innovative approaches that engage, energize and empower one to overcome barriers and be
open to new possibilities).

4. Effective recognized career processes
Guiding Circles is an integrated approach that recognizes and incorporates relevant elements from
traditional career counselling. For example, the Career Circle has been adapted from the centric model
developed by Amundson (1989) and uses proven career processes such as Active Engagement described
above. The goal is not just to provide tools but also to provide resources and training for the ongoing
development of career practitioners who work with Aboriginals.
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THE CIRCLE

At the core of the Guiding Circles approach is the Guiding Circle Career Circle made up of eight segments, each
of which is integral in developing a client’s career circle.

1. Gifts, Aptitudes, Skills
Exploration of those things clients are able to do well and talents they have yet to discover.

2. Interests
Client focuses on likes or dislikes. Clients may discover that non-work related interests may have career
relevance.

3. Personal Style, Spirit
How a client goes about doing things.
Adjectives are usually used to describe one’s
personal characteristics (quiet, sincere,
enthusiastic, etc.).

4. Values, Meaning
A person’s beliefs and feelings
and the impact on actions.

5. Balance
A look at how clients have
developed the four aspects
of their being: spiritual,
emotional, mental and
physical.

6. Learning
Here clients examine what
they have learned in life (not
only in school), what they still
want to learn and how they
learn the best.

7. Work/Life Roles
Explore the roles clients have had at
work, in their family and community.

8. Work Connections
Examine what clients know about the world of
work and who is able to help them learn more.
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Roberta Hewson
Executive Director
Partners for Careers, Winnipeg

Roberta trained fellow practitioners and
received the following feedback from Judy
Williams, Program Manager of Taking Charge
(an initiative designed for single mothers on
assistance and deals with issues concerning
health, employment preparation and adult
education and counselling): “Guiding Circles
provides positive tools to help engage
participants in a process of interactive
reflection and aids in the development of
self-awareness. Tools like this are a gift to
practitioners.”

June Howse
Career /Youth Worker
Buffalo Lake Métis Settlements, Alberta

June has trained representatives with the
eight Métis Settlement Councils. She works
with troubled youth who rarely seek out
assistance. June used the booklets with over
30 youth during the project. Once they were
exposed to the Guiding Circles activities, they
freely came to her office between scheduled
sessions thirsty for more exposure to this
“cool tool.” Two of her youth clients
composed “The G.C. Book,” a song
dedicated to Guiding Circles. The lyrics are at
the end of this report.

Betty Juselius
Manitoba Métis Federation
Provincial Recruitment Initiative, Winnipeg

“Guiding Circles provides an opportunity to
explore career development, self and the
community in a unique and fun way by
working through a series of activities. It allows
you to discover your gifts, talents and abilities
and how you can apply those to a work
environment. I highly recommend Guiding
Circles to anyone who works in the career
counselling field.”

Kayrene Kilabuk
Nunavut Ministry of Education

Kayrene, a recent user of the Guiding Circles,
introduced it to some clients attending a
Career Week gathering in Iqaluit. “The
Guiding Circles is great for clients who suffer
from low self-esteem and do not see
themselves worthy to participate in the
workforce. The tool enabled them to examine
their negativity and look for ways to have more
positive outlooks.”

Gabe Lafond
Métis Employment and Training of Saskatchewan
Inc. (METSI)

Gabe introduced Guiding Circles to colleagues
at regional meetings. During the
demonstration project, Gabe helped facilitate a
training session in partnership with METSI and
the Government of Saskatchewan Community
Resources and Employment.

“Very enjoyable process.”  “Helped me a great deal.”  “Now more confident.”
“More self-aware.”  “Know better which skills and values to apply to career search.”
“Guiding Circles brought out hidden information which other exercises didn’t.”

Client responses to Guiding Circles as reported by
Lorna Andrews, Sto:lo Nation
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Myrna LaPlante
Saskatchewan Indian Institute of Technologies

Myrna arranged with the Council for a
Guiding Circles community training session to
take place for a group of counsellors in
Meadow Lake, Saskatchewan in mid-
September. The following are a few
comments from the session. Overall
participants said they anticipate using
Guiding Circles to help youth choose their
career paths, find their strengths and
weaknesses, and work with them. Additional
comments about the tool in general included:
“There are a lot of young people in my
community that have good education but
need to search for a career.” “Reassuring
that we (Aboriginal people) are on the right
path with counselling.”

John Marshall
Social Training Assistance Initiative Reinvestment
Membertou First Nation

“The first three steps: Activity, Positive
Experience and the Negative Experience
produce very positive results with clients.
They gain self-esteem, confidence and a
brighter outlook for their future. I have been
using the Guiding Circles with a few youth,
which is going quite well. It a very unique
and highly effective tool in assisting people of
all walks of life.”

Elaine Reitsma
Sto:lo Nation

Elaine has trained other employment
counsellors on the use of the Guiding Circles.
While on maternity leave, Elaine left the
Guiding Circles in the hands of the Youth
Employment Programs Facilitator. Two
counsellors, Patricia Raymond-Adam and Patti
Mahoric provided the following feedback:
“Guiding Circles fits very well as part of the
Assessment Component of Employment
Counselling during initial intake sessions. It
carries nicely over several sessions providing
continuity. The My Favourite Things, Values
and Skills sessions are especially popular.
Clients say the activities are fun and helpful.
The key consideration supporting the impact
of the Guiding Circles is its ability to
complement and enhance other programs.
Guiding Circles has the capacity to engage
learners quickly in their career development
paths. The program also attracts practitioners
in other settings wishing to get involved and
so enhances capacity building.”

Lorna Andrews
Sto:lo Nation

Lorna delivers NOW, a three-module program
that assists clients in honing workplace
communication skills, narrowing career
options and developing job search strategies.
About 20 participants experienced all the
Guiding Circles exercises. Typical outcomes
showed that they became enlightened as to
the scope and breadth of their interests and
were able to apply them to potential career
choices. Clients developed a broad profile and
foundation for future explorations showing
that the Guiding Circles is a holistic approach.
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THEMES
While each of the demonstration sites is unique, the themes that emerged in terms of successes, challenges and
opinions about Guiding Circles are remarkably consistent. Following are the most common themes grouped by
subject matter:

Overall perceptions
Site coordinators view the Guiding Circles as a valuable self-exploration tool that nurtures confident decisions
among users in a non-threatening fashion. The Guiding Circles approach helps create an atmosphere of
exploration respectful of varied learning styles and levels of career maturity.

Guiding Circle Activities
While all the Guiding Circles activities are viewed as having merit, a few emerged as more popular among the
coordinators and clients. The most effective activities appeared to be those that addressed issues of self-discovery,
taking control and involving peers, relations and other supportive individuals. Those activities included:

• Patterns

• Favourite Things

• Stepping Stones

• Values

• Telling Your Story

• Career Circle

While there was consensus that each activity should be completed individually and based on individual needs
where logical, a grouping of activities might unfold this way: Begin with Telling Your Story, then Favourite Things,
followed by Connections and then Values. Other feedback on activities included:

• Use Patterns after the Expanding the Circle activity.

• Start with “concrete” activities then move to ones that are more abstract.

• Try different activities within the booklet with clients because you cannot predict with which ones
they will connect.

• Favourite Things is a good activity to begin with. It allows clients to start exploring themselves in
terms of work in a non-threatening/non-judgmental way.

• Stepping Stones breaks down action plans into a realistic process.

“The My Patterns section is of particular value, especially for clients with little to no work
experience. They can easily come to see how their life patterns reflect who they are, their
values, what they most enjoy and how that can be translated to marketable skills.”

Betty Juselius, Manitoba Métis Federation,
Provincial Recruitment Initiative
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Challenges
Some clients found Guiding Circles intimidating in terms of the volume and readability of the material. There
were some challenges around sustaining client interest throughout the full array of exercises. In particular:

• Balance: Some had some difficulty estimating the degree of balance for some elements and their
relationships.

• Patterns: There’s some degree of inquiry skill necessary making this a challenge for some
counsellors to facilitate. While a favourite activity to discover work-related skills, the delivery of this
activity may require additional training for the facilitator to learn what types of questions to ask the
client.

• Expanding the Circle: This can be difficult to use with family or community when they may not
know the objectives of the program overall. Some youth do not want to involve their family. One
site coordinator did this activity with peers from within the Guiding Circles client group as one
possible way to address the involvement of young people’s families.

Design and Format
Generally, comments on the design and format of Guiding Circles were positive:

• User-friendly format.

• Appeals to all groups, youth and adults.

• Youth relate to the jobs and the “real” people on the cover, they self-identify with the Aboriginal
photographs.

Delivery
Site coordinators expressed that delivery is best suited to school setting or client group sessions; one-on-one
sessions are not practical in many cases. Site coordinators consider the selective use of exercises more realistic
than a cover-to-cover approach.
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Support materials and training
Site coordinators were delighted with the available support materials (Practitioner’s Tips Sheet) saying they are
essential to ensuring the effective use of Guiding Circles. Other comments included:

• Develop other relevant Guiding Circles booklets.

• Train-the-trainer training and other forms of in-service support are essential.

• Develop a facilitator’s master booklet for documenting the sessions and planning future sessions.

After reviewing the preliminary concept for the Coach’s Manual at the August meeting, site coordinators had the
following comments:

• Maintain current organization of material.

• Include a preamble explaining the sections and organization of the booklet.

• Incorporate an understanding of Aboriginal perspective, a history and how it relates to the
development of Guiding Circles.

Expand the reach
Many site coordinators expressed that Guiding Circles should be accessible to those beyond the AHRDAH
community. They suggested that Guiding Circles should be included in the course material for post-secondary
and graduate career development certification programs. Corrections programs and other corrections
environments were also suggested as opportunities to use this tool with troubled Aboriginal peoples. The Guiding
Circles tool is believed to hold potential for reintegrating marginalized people back into their communities by
allowing them to identify their gifts and attributes.

Cost
Keep costs for booklet 1 and future books and support materials reasonable.

Develop opportunity for sponsorship of booklets that can be donated to schools, AHRDAHs and other
organizations.
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CONCLUSIONS
Overall, site coordinators were pleased with the support the Council provided during their training and on-site
delivery of the Guiding Circles and remain committed to its implementation and continued evolution. While the
demonstration project has ended, Guiding Circles support materials will continue to undergo improvements
making the tool more functional for users – practitioners and clients alike. The Council will work to sustain the
momentum and dialogue created through the demonstration project by:

• Ensuring continued contact with site coordinators.

• Building on the new Guiding Circles website so it serves as a venue to
engage practitioners that want more information on Guiding Circles and as
a place to share ideas.

• Further engaging AHRDAHs, Tribal Councils and other community leaders so
there is widespread understanding of the importance of the Guiding Circles
in the career development arena.

• Marketing and promoting the Guiding Circles to other groups and
institutions, such as career development associations, provincial and
territorial bodies engaged in social and education services and community-
based service providers.
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RECOMMENDATIONS
Improving on a solid product
The Council is committed to providing the best possible resources for our clients. Only by listening to their
suggestions and incorporating their feedback can we truly provide products that are useful at the community
level.

The Council is please to submit the following recommendations based on the experiences of demonstration site
coordinators:

Recommendation 1

AHRDCC should take the lead in conducting consultations with special interest groups to develop and
advance a National Aboriginal Career Development Strategy.

Recommendation 2

AHRDCC should establish a National Advisory/Steering Committee of career development experts and
practitioners, including the authors of Guiding Circles. This Committee would require the opportunity
for two annual face-to-face consultations for an initial period of two years to lay out the groundwork
for the National Strategy and future directions for Guiding Circles and related programs.

Recommendation 3

Subsequent to the demonstration project, we should immediately proceed with the development of a
national training package for training trainers. We can then work out a national training schedule
along with support tools, such as an expanded Coach’s Manual and Practitioner’s Tips Sheets.

Recommendation 4

Commence work on the next three major components for the Guiding Circles array of tools. These
include the Career Exploration/Decision-Making, Work Search and Work Retention tools.

Recommendation 5

Start work on capacity building tools to facilitate the promotion and marketing of Guiding Circles as
part of a National Aboriginal Career Development Strategy. This would include a PowerPoint
presentation, brochures and other collateral materials for use at conferences and other venues.

Recommendation 6

Begin consultations and strategies for the inclusion of partner agencies, including national career
development organizations, agencies engaged in youth issues, social assistance agencies, corrections
organizations, agencies engaged in disability issues and education authorities.

Recommendation 7

Expand the current website (in conjunction with Recommendation 5) to support training, promotion,
marketing, capacity building and partner development. Suggested elements could include an area
devoted to successful practices, frequently asked questions (FAQs), a ChatRoom for information
exchanges and network building for Guiding Circles users and downloadable support tools, such as
the Coach’s Manual and Practitioner’s Tips Sheets.
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APPENDIX A

About the Demonstration Site Coordinators

Danny Eegeesiak is an Employment Services Officer with the Kakivak Association in
Iqaluit, one of three such regional associations providing economic development
services across Nunavut. Danny was anxious to share the Guiding Circles approach with
the other two Associations, one of which had already expressed strong interest in
participating. Kayrene Kilabuk is with the Nunavut Ministry of Education and oversees
career development responsibilities. She has taken the responsibility for Guiding Circles
implementation due to her position in the Education Authority.

Peter Garrow is Director of Education for the Akwesasne Mohawk Board of Education
in Ontario, which provides programs ranging from Headstart to post-secondary. The
Board develops curriculum, offers alternative education, arranges transportation and
honours child achievement. The Board’s objectives include raising standards, increasing
parental participation and advocating First Nations Governance support.

Rose-Anne Gosselin, from the First Nations Human Resources Development
Commission of Québec, trained counsellors at their February gathering of the Local First
Nation Commissions (LFNC). These counsellors are responsible for employment
integration, personal training and management skills development. The FNHRDCQ is a
network of 22 LFNCs responsible for the delivery of training and employment resources
to band members of 29 communities across Quebec.

Bruce Herney is Guidance Counsellor and Student Support Worker at Membertou First
Nation, Cape Breton. The organization provides counselling, education planning,
parental engagement and attendance counselling. He planned to work Guiding Circles
right into the classroom curriculum. He felt the tool would help spark higher student
interest in learning and encourage better homework ethics, attendance and retention.
John Marshall assumed the coordination role as Bruce is now in another position. John
is STAIRS Case Manager (Social Training Assistance Initiative Reinvestment Strategy).

Roberta Hewson is the Executive Director of Partners for Careers in Winnipeg. The
organization is a resource centre that provides employment, training and educational
services for First Nations, Métis and Inuit clients. The group is also responsible for
Aboriginal job placement services across Manitoba. Among their challenges are
ensuring people are informed about their services and connecting with the private
sector labour market. Roberta also serves on the AHRDCC Board of Directors.

June Howse works for the Buffalo Lake Métis Settlement Council, one of eight councils
of the General Council in Alberta. The organization provides employment services,
career development, adult education assistance, financial support, apprenticeship and
Aboriginal community liaison. June shared the Guiding Circles with the other Settlement
Councils and encouraged stronger communication and sharing among all communities.
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Betty Juselius is with the Provincial Recruitment Initiative of the Manitoba Métis
Federation, which provides employment counselling services, career-decision making,
project-based training, resume writing, employer networking and office services. They
promote Métis, Non-status and Inuit clients to employers and nurture employability skills
and build employer/federation partnerships.

Gabe Lafond is Director of Programs for Métis Employment and Training of
Saskatchewan Inc. (METSI), which provides many employment services, including
counselling, resume writing, job referrals and various training support services including
funding, counselling and advocacy.

Myrna LaPlante is Coordinator for the Aboriginal Development Program for
Saskatchewan Indian Institute of Technologies, which responds to the needs of clients
for Aboriginal employment development and professional development. The
organization develops curriculum for skills development and the Aboriginal Employment
Development Certificate. They also act as the career resources centre for clients.

Tina Matthew is Youth Programming Coordinator with the First Nations Employment
Society of Vancouver, which provides employment and career counselling services,
including assessment, training, employment, office services, resume writing, job club,
employer networking and others. The organization addresses all personal issues
preventing career and employment planning as well. They seek opportunities to share
information and practices with other groups across Canada.

Elaine Reitsma works with the Sto:lo Nation Human Resources Development in
Chilliwack, British Columbia. Elaine is developing a summer youth program focusing on
employability/life skills and career exploration. The organization’s goal is to help youth
develop positive outlooks and grow into contributing members of the community. They
are improving links between the community and local schools and acquainting key
players with issues and resources.

Guiding Circles Demonstration Project Sites
Ahkwesahsne Mohawk Board of Education (Ontario)
Buffalo Lake Métis Settlement Council (Alberta)
First Nations Employment Society of Vancouver
First Nations Human Resources Development Commission of Quebec
Manitoba Métis Federation
Membertou First Nation (Nova Scotia)
Métis Employment and Training of Saskatchewan Inc.
Nunavut Ministry of Education
Saskatchewan Indian Institute of Technology
Sto:lo Nation Human Resource Development (British Columbia)
Winnipeg Partners for Careers
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APPENDIX B

Word of a great product spreads

“It is a refreshing, useful and interesting tool.”

“Very good presentation of a practical tool to use with Aboriginal clients.”

“Very good, practical, useful and relatively easy process to implement.”

“Lots of new ideas to blend with my techniques – awakening.”

“Wonderful focus on how the Guiding Circles and Council (AHRDCC) serve AHRDAHs.”

Word spread quickly about Guiding Circles creating a demand for more training sessions from Aboriginal
communities across Canada. Practitioners were so eager to have this training, the Council was quick to respond
in developing a cost effective process to enable practitioners to become fluent in the use of Guiding Circles at a
minimal cost and receive training in locations close to their own communities. With the knowledge gained at the
inaugural session in Ottawa, the Council developed an effective format for the additional training. As the sessions
filled up, Aboriginal organizations concluded that the training provided by the Council and Gray Poehnell was a
positive investment for their communities and organizations. This additional training took place from May to
September 2003 at the following locations:

• Kelowna, British Columbia

• Edmonton, Alberta

• Meadow Lake, Saskatchewan

• Saskatoon, Saskatchewan

• Winnipeg, Manitoba

• Timmins, Ontario

• Montreal, Quebec

Each of the sessions responded to the needs of the local community and the Council gained experience and
knowledge for future applications. Comments collected from training evaluations were also shared with the
demonstration site coordinators reaffirming many of the same themes in the final recommendations. In
retrospect, the additional training sessions further validated the need for this type of tool for Aboriginal career
pathing.
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AHRDAH and LDM Guiding Circles Training Participants
(May-September 2003)
(The numbers in brackets indicate those organizations that sent multiple people to the training.)

Ossoyoos Indian Band (6)
Lower Simikameen Indian Band
Ki Low Ni Friendship Society
Westbank First Nation
Lower Columbia River All First Nation Council
Okanagan Training & Development Council
Penticton Indian Band (3)
Okanagan Indian Band
Vernon Friendship Centre
Kootenay Region Métis Association (5)
Cree Human Resources Department (11)
Longpoint First Nation
Gezhtoojig Employment & Training (2)
Mamo-Wichi-Hetiwin Employment & Training
Union of Ontario Indians
Fort William First Nation
Thessalon First Nation
Michigeeng First Nation
Anishinabek Employment & Training Services
Mnidoo Mnising
Mushkegowuk Council (2)
Sand Point First Nation
Manitoba Métis Federation (3)
Province of Manitoba - Thompson Employment Centre
Selkirk Friendship Centre/Partners for Careers
Pinaymootang First Nation – AHRDS (2)
Métis Employment and Training of Saskatchewan Inc. (10)
Meadow Lake Tribal Council (13)
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Now we’re rappin on stage and we’re doin it live
I’m tellin you all who think of suicide

Think of who you know
Before you’re ready to die

I don’t want no one to think like that
That’s why you listen to the words that I put in this rap

I’ll rap all day just so you get the message
Of what I’m tryin to say.

(they do some pretty mean break dancing here and then go on)

Well, did you get it
Or did you even think

Don’t you get the message
That we’re tryin’ to bring

If you didn’t let me tell you one more time
So lets kick it up a notch and let me bust a rhyme.

Do ya get it? Do ya get it? Do ya get it?

APPENDIX C

The G.C. Book

Well first it was the Rips War Party wants to be the best
And Buffalo Lake they want to test

They ain’t never heard no rappers rip like us
Métis Mafia now who’s ready to bust

I’m telling all you rappers put your mic straight down
Or I’ll have to rip you up cause I own this town.

I heard of 4 stabbings in Buffalo Lake
Cause we’re the kind of Natives where we break your legs.

Then first off it was AADAC Class and sometimes I wonder even if I did pass
And if I didn’t I’m just a kid with FAS

But I’m tryin’ to live my life just to make it the best
Can’t get a job cause I see the PB (Probation officer)

June helped me out to make one cheque
Now I owe her my trust and all my respect

Yo! The GC Book
Gotta take a look

Yeah, it helps me see
It’s okay to be me
It’s a real cool tool

Says ya gotta stay in school
Don’t get off track

Gonna land on your back
But June our friend
Will help us again
Gotta stay in gear

Gotta find my career
So you need this tool

Ya gotta stay in school
Don’t be you Mama’s fool

Get a job!



The Aboriginal Human Resource Development Council of Canada is proud to offer Guiding Circles a
tool for Aboriginal Human Resource Development Agreement Holders, (AHRDAHs), employment
counsellors and others to help clients of all ages explore the importance of self-exploration in career
development.

Flexible
Innovative

Practical

Visit www.guidingcircles.com for more information on this exciting new career development tool.



“Guiding Circles is a very effective tool in determining a
person’s interests and latent skill levels and a fun tool to build
self-confidence. The activities are culturally sensitive and instill
a degree of credibility that these activities are Aboriginally-based
and personal, not just a government exercise.”

Peter Garrow
Director of Education
Akwesasne Mohawk Board of Education
Ontario

“The Guiding Circles is a very interesting, extremely effective and
unique technique in discovering the career goals for our
Aboriginal youth.”

John Marshall
Membertou First Nation
Social Training Assistance Initiative Reinvestment Strategy Case Manager
Nova Scotia

www.guidingcircles.com


