
UNDERSTANDING BEST 
PRACTICES IN ORGANIZED 

LABOUR
PRESENTED BY

Jim Steele, Chairperson
SIAST Academic Negotiating Committee

& 
Elizabeth (Liz) Duret

SIAST Representative Workforce Consultant

http://images.google.com/imgres?imgurl=http://www.nupge.ca/files/images/2008/SGEU-Logo_2col_RGB.jpg&imgrefurl=http://www.nupge.ca/news_2008/n24oc08b.htm&usg=__ZafdQuc_ityfFqeiOXYHUeqZlJU=&h=143&w=145&sz=8&hl=en&start=1&um=1&tbnid=2XjlJZSltqIfWM:&tbnh=94&tbnw=95&prev=/images%3Fq%3Dsgeu%2Blogo%26hl%3Den%26rls%3Dcom.microsoft:*:IE-SearchBox%26rlz%3D1I7DBCA%26um%3D1�


Real Jobs for Aboriginal Candidates 
A Union Perspective  

Presentation Objectives:

Gain an understanding of how 
Employers/Unions can create opportunities 
for Aboriginal Candidates

Share our journey of “how” we can work 
together and the value of including Aboriginal 
people in the process
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Historical view:

Joint Union/Management Equity 
Committee.

Tripartite letter of understanding.

Aboriginal Council.

Mediation.
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Representative Workforce
Revised language as agreed in article 1.22 
and 4.6.2.

New language as agreed in new article 4.3.4.

See letter of understanding which forms 
Appendix D.
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4.3.4 Until the proportion of Aboriginal 
employees within the scope of this 
Collective Agreement reflects the 
proportional representation of Aboriginal 
persons of working age in Saskatchewan, 
each posting resulting from a retirement 
may be designated so that qualified 
Aboriginal applicants may be given right 
of first refusal over all candidates (criteria 
to be established by the parties).  
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The employer agrees to review, in 
consultation with the union, any positions 
with a definite term (end-dated) for 
conversion to ongoing.  Where any position 
is converted to ongoing, the position will be 
posted with an incumbent subject to 
challenge from employees within the scope 
of this collective agreement at the Campus 
where the conversion occurs.   
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4.6.2 ...Until the proportion of Aboriginal 
employees within the scope of this 
Collective Agreement reflects the 
proportional representation of Aboriginal 
persons of working age in Saskatchewan, 
qualified Aboriginal applicants shall be 
given preference in the hiring process.  
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Goals for this year:

The Letter of Understanding and hiring 
process regarding flagged positions for
external hires needs to be well understood.

Continue focussing on Aboriginal 
recruitment.

Stay connected with our own Aboriginal 
students as a recruiting source.
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